
 

*equity salary adjustments:  impartial equality of compensation within the same discipline and rank that is not impacted by gender or race.   
Internal equity:  references an examination of the compensation for those faculty at SLU 
External competitiveness:  references an examination of the compensation at SLU against the benchmarked institutions 

 

 

 

Application of performance based* salary 
adjustments determined at the College level 

Conversation with the Provost, Associate 
Provost, and the Dean where performance-

based adjustments are presented and supported 
with data  

Conversation and review of the documents between the faculty member and the Dept Chair or 
equivalent 


