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Faculty salaries, both faculty base and administrative stipends will be reviewed annually 
by the dean and Provost, or for those units reporting to the Vice President of Medical 
Affairs, by the dean and Vice President for Medical Affairs. Salary increase 
recommendations consistent with the annual faculty evaluations will be approved by the 
Provost, or Vice President for Medical Affairs for those units reporting to the Vice 
President for Medical Affairs, within the confines of the funded merit pool in a given 
fiscal year. The merit review process should occur in the early spring of each calendar 
year. Changes to the faculty members’ 
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